Camp Keir
Cook Application 2025 Camp Season
Our Aim: The summer camp program at Camp Keir seeks to promote growth in Christian Character and foster a great awareness of God, the Creator. It also aims to help campers know the Lord Jesus Christ as a living presence in their lives and encourage them towards a personal commitment to Him as Lord and Savior in an atmosphere of fun and recreation.
Please Print or Type
Name:                                                                                                                     Address:                                                                                                                                   Telephone:                                             Email Address:                                                      Gender:                                                   Date of Birth:                                               Home Church:  
Cook (age 19 as of July 1, 2025)
9 weeks position
$650.00 per week and Room and Board
Camp Keir dates for 2025
You must be available for these dates to apply: 
Camp Keir Cleanup Day – June 7 (Tentative)
Training Week June 29 – July 7 
Camping Dates: July 8 – Aug 22
Please submit answers to the following on separate paper if they are not covered in your resume.
A. Job-related experience and Qualifications
1. List any previous or volunteer experience that is related to this position.
2. List any qualifications (i.e. lifeguard, first-aid, CPR, food handling, etc.)
 

B. Previous Camping Experience
1. Outline your previous camp experiences as a camper and/or as Camp Staff.
2. What do you feel you have learned through your camp experiences?
C. Group Participation and Personal Interests
1. In what activities have you participated in, both inside and outside the Church?
2. What are your hobbies and interests?
3. Why do you want to work at Camp Keir this year?
D. Camping and Faith Development
I What value do you see in camping for children and teens?
2. In what ways have the teachings of Christ affected you and the way you live?

References - please list 3 personal references that the Committee may contact.
(No relatives, please). Suggestions: Minister, Elder, Teacher, Supervisor, Employer.
You will be required to undergo a Criminal Records Background Check before your employment for the summer is confirmed. This must be received no later than JUNE 1st, 2025
 Please send a completed copy of this form along with your resume to: campkeir@gmail.com  DUE DATE for applications is February 28, 2025 Interviews will be held on March 15, 2025
               You will be contacted with information about your interview. 

*Please ensure you have a valid work permit to work in Canada* 






COOK EMPLOYMENT
We are looking for a servant leader with strong organization and time-management skills, who will help to foster an environment of Christian discipleship in all aspects of Camp Keir’s purpose and daily life.
1. The Cook is accountable to the Director in carrying out their duties.
2. The Cook is required to be certified on or before June 10th with their Food Safety Handling Course.
3. The Cook is responsible for preparing, posting healthy, balanced menus.
4. The Cook is the staff person that’s responsible for food ordering, preparation and cooking of meals and snacks. The individual is required to be flexible concerning dietary limitations.
5. The Cook is responsible for keeping the kitchen clean and in compliance with health safety standards, such as daily maintaining sanitation and temperature logs, and other documents as required.
6. The Cook is required to participate in Training Week as required by the Director
7. The Cook is required to attend the “Leading With Care” sessions during Training Week.
8. The Cook will ensure end of season kitchen clean-up is completed.
9. The Cook will not use tobacco, alcohol or drugs while employed by the Camp.
10. The Cook will undergo and provide a Criminal Records Background Check before employment at the Camp begins, no later than June 1, 2025.
* The Cook position is flexible enough to allow for the individual to live on or off site.
